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The friendly listening association with a heart, supporting good causes in 

Northern Cyprus for the benefit of everyone 

A valid 2022 ATA membership card had to be produced to gain entry to the 

AGM, with NO NEW MEMBERSHIPS WHERE MADE ON THE DAY! 

THE 34th ANNUAL GENERAL MEETING of the 
ANGLO TURKISH ASSOCIATION OF NORTHERN CYPRUS 

was held on 12th March 2022 
at ARUCAD UNIVERSITY, Girne 

 
 

MINUTES 
 

10:30 The ATA Chairman announced that the quorum for the meeting had not been met and that 
the meeting would start at 11 o’clock. 
 
11.02 Meeting opened. This was followed by a minute’s silence to remember members, family 
and friends who have passed away this year. 
 
11.03 Welcome by ATA Chairman    Philip Lloyd 
 
11:05 Address to the meeting by the associations Honorary President, Erbil Arkin 
 

11.08 Election of the 2022 AGM Dıvan Election by ATA Chairman Philip Lloyd 
 

Chairman:   Richard Bradley  proposed by Philip Lloyd  
seconded by Hatice Kerimgil 

 
Minutes Secretary Turkish:  Gülter Kuran  proposed by Philip Lloyd 

seconded by Joyce Oxley 
 
Minutes Secretary English:  Caroline Houghton  proposed by Philip Lloyd          

seconded by Debbie Bird 
 

THE DIVAN TOOK CONTROL OF MEETING FROM THIS POINT ONWARDS 
 

The Minutes of the previous AGM were approved as an accurate reflection of the meeting.  
 
Proposed By: Philip Lloyd   Seconded: Hatice Kerimgil 
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Thanks very given to the University for allowing the meeting to be held on their premises, 
also to the Divan for running the meeting and to all those members who attended. 
 
11.10 Chairman’s Report – A comprehensive report about the association’s activities during the 
last year, an update on the current status of the association, plus a preview of forthcoming plans 
for the association was presented to the meeting by the Chairman. 
 
11.40 Treasurer’s Report – The financial statement had been posted on the website in advance of 
the meeting.  The Treasurer thanked Nicky Montgomery for her work as the former Treasurer.  
The Treasurer also thanked the Association’s auditor – Ayçu Güven. 
 
The Treasure confirmed that the membership fee will continue to be 65tl this year. 
 

6/. Election of 2022 Executive Committee: 
Chairman:      Philip Lloyd 
Vice Chairman:     Hatice Kerimgil 
Secretary:      Ayten Birkaya 
Treasurer:      Tim Morgan 
Other Committee Members: Debbie Bird, Paul Moody, Meral Yilmaz, 

Gözde Bilir  
 
There were no other nominations for the Executive Committee by the received b 5th March 

2022 the closing date for nominations. The Proposer and Seconder confirmed the 
Executive Committee as named is to be elected. 
 
Proposer: Joyce Oxley    Seconder: Nicky Montgomery  
 

7/. Election of Auditing Committee members: Sally Gabb, Jules Hall, Ken Proudlove, 
Morton Coles  

 

There were no other nominations by the 5th March 2022. The Proposer and 
Seconder confirmed the Auditing Committee as named were elected. 
 
Proposed by: Tim Morgan    Seconded by: Joyce Oxley 

 
8/. Election of Disciplinary Committee members: Mike Gabb, Heather Martin, Ann 

Moylan, Haluk Djemal 
 

There were no other nominations by the 5th March 2022. The Proposer and  
Seconder confirmed the Disciplinary Committee as named were elected. 
 

Proposer: Gülter Koran            Seconder: Caroline Houghton 
 
9/. Appointment of Honorary Auditor:   Ayçu Güven of Mete Güven & Co Koll.Şti 
 

There were no other nominations by the 5th March 2022. The Proposer and  
Seconder confirmed the Appointment of the Honorary Auditor as named was 
elected. 
 
Proposed by: Tim Morgan    Seconded by: Nicky Montgomery 

 

 



10/. Any Other Business 
 

The associations Secretary having not received any requests by the 5th March 2022 for any 
items to be included under Any Other Business at today’s meeting, before closing  
the meeting, the association’s Chairman on behalf of the association made two  
presentations. 
 
Presentations by the ATA Chairman Philip Lloyd were to Nicky Montgomery and Caroline 
Houghton for their work on the Committee in previous years. 
 

11.59 Close of Meeting until the next AGM in 2023 emergencies excluded  
 
12.00 Closing Words by ATA Chairman Philip Lloyd 
  

For those wishing to dine after the meeting the association committee recommended the 
University’s Garden Canteen which offers a good selection of meals of both exceptional quality 
and very affordable prices.  

 







ATA 2022 AGM (12/03/2022) Chairman’s Report 

 

AGM CHAIRMANS 
REPORT Over this last 
year the profile of our 
association has 
dramatically increased 
which in the long term 
will benefit all members. 
This was brought home to 
me recently when l was at 
a meeting in the South 
and an Expat living there 
upon discovering that l 
was our associations 
chairman said to me in 
front of everyone that he 
was aware of the ATA 
through our increased 
profile presence and that 
we were being talked 
about between his family 
and friends. 
So how has our profile 
increased? Every week we 
are featured in 

CyprusToday and 
CyprusScene and most 
evenings on BRTK radio. 
These alone through 
regularly putting our 
association in front of 
their readers and listeners 
brings a greater 
awareness about our 
association to the general 
public and not forgetting 
businesses.  
But, these are not the 
only reasons as our 
presence has increased, it 
is because of a 
combination of everything 
the ATA has done over 
this last year. 
Our activities, be it 
Events, Social Gatherings 
or Tours have been so 
popular that we are 
selling out of every 

activity with people being 
placed on reserve lists, 
something which is also 
happening this year as 
well. 
Our Recycling scheme has 
grown along with the 
publicity it has achieved.  
Our website and social 
media sites have helped 
increase our profile, 
likewise with our 
revamped Discount 
Providers scheme. 
So where to start; 
Member Clinics In the last 
18 months our member 
clinics have increased 
from one a month to 8 a 
month with 2 more due to 
start in the near future, 
bringing the total to 10 a 
month. Long gone is the 
time when we held just 
one a month at Ezic 
Premier, when if you 
missed it, it was another 
four or five weeks until 
the next one. Also long 
gone is the idea that 
member clinics are solely 
for paying membership 
fees, nowadays at a clinic, 
yes you will find members 
renewing their 
membership fees, but you 
will  
also find members asking 
about the associations 
forth coming activities 



and people joining the 
association. Plus those 
who are interested in 
joining our association 
asking questions about 
the association and what 
we do, not forgetting 
those from other 
associations members 
who try and pay 
membership dues for that 
association, who more 
often than not, when 
being told who we are 
and what we do - decide 
likewise to join our 
association.  
Our latest member clinic 
on a Saturday lunchtime 
enables people not only 
to come along and discuss 
association matters but 
also indulge in a cup of 
tea or coffee OR even a 
lunch time pint.    
In conjunction with our 
Facebook Group & Page 
member clinics have been 
promoted with a Guess 

the Celebrity competition 
– which has and continues 
to be popular to the 
extent that numerous of 
our Facebook members 
and followers are using 
the competition to have 
their own mini 
competition amongst 
their friends. 
Our Recycling Scheme 
Linked in a way to 
member clinics is our Blue 
Bottle Top Recycling 
scheme introduced a 
number of years ago by 
past chairman Pearl 
Mitchell. Our member 
clinic venues along with 
other local establishments 
have bespoke collection 
boxes in them which are 
sign written with our logo 
and name on them 
thereby further increasing 
our presence to the 
general public. Our 
recycling scheme along 
with the establishments 

where they are located 
are promoted on our 
Facebook Group & Page, 
thereby again increasing 
our local presence and 
that of those companies 
who are supporting us 
with this scheme. 
Our Discount Provider 
Scheme: Over the last 
year our discount scheme 
has been re-vamped. Long 
gone are companies who 
were offering discounts 
based upon a verbal 
conversation, or discounts 
which fluctuated 
according to who you 
were speaking to. We 
now have written 
agreements with every 
one of our Discount 
Providers and on an 
association form, which 
describe not only what is 
expected from a discount 
provider for our 
association members, but 
also what a discount 
provider can expect in 
return from our 
association. On our 
website our scheme is not 
hidden from prying eyes 
but open for everyone 
worldwide to see and 
with direct links to our 
providers own website or 
social media sites. What is 
private though are the 
details of the discounts 
our Discount Providers 
give to our members, 
which are for our 
members eyes only.  



Our scheme encompasses 
an ever-increasing 
number of companies 
across an ever-growing 
diversity of company 
types. From Doctors to 
Yapi Markets, Restaurants 
to Banks, Hotels to Estate 
Agents, Insurance 
Companies to Builders, 
Vets to Solicitors and not 
forgetting Turkish Lesson 
Providers and Sports 
Venues to name but a 
few. 
Special Offers; So pleased 
are our discount providers 
with our discount 
provider scheme and the 
reach it has to our 
membership that a 
number of them have 
taken to offering various 
special offers exclusively 
to our members. An 
example of this is the 
Celebi Hotel and 
Restaurant in Iskele who 
through their exclusive 
offers to our members 
have had some of our 
members take up their 
offers and travel from one 
side of the island to the 
other to take up their 
offers. 
Sponsorship; Since 
entering into a 
sponsorship agreement 
with Creditwest Bank in 
2020, the co-operation 
between us both has 
grown and will continue 
to grow as this relation 
blossoms. By being 

associated to a well-
known brand that has its 
own high profile within 
the TRNC has obvious 
benefits for our 
association, many of 
which are mentioned 
throughout this report. 
But co-operation is by its 
very nature a mutual two-
way thing, and just as our 
assoction benefits from 
being associated with 
Creditwest Bank, so too 
the same applies in 
reverse to Creditwest as 
well. 
Co-operation is a two-way 
affair, and through our 
sponsorship agreement 
the benefits for our 
association are already 
being seen, such as an 
increase in member 
numbers due to having a 
higher public profile with 
the obvious nock on 
effect for our finances. 
Benefits that will continue 
this coming year and 

beyond as the association 
finds its self in a position 
to be able to expand in all 
its aspects without the 
worry of constantly 
looking at the bottom-line 
figure in an era where 
prices are constantly 
increasing month upon 
month. A good example 
being our A-line 
Pavement display boards 
which promote our 
association at various 
locations and association 
activities. In 2020 the cost 
for one of the boards was 
440TL including two 
posters, in the autumn of 
last year 2021 when we 
purchased two more, the 
cost of these same boards 
without posters were 70 
euros each, that’s just 
over 1100TL each. Does 
the association need 
things like this, the simple 
answer is yes, and 
sponsorship helps provide 
them. 



Communications: This all-
embracing topic 
encompasses many 
different formats, but in 
essence is all about how 
the association spreads 
the associations news 
both to its members and 
the general public. 
Over this last year, we 
have used our website, 
social media sites, local 
press and radio, email and 
not forgetting word of 
mouth to inform 
everyone about the ATA. 
Which has seen the 
association profile be 
raised.  
Our website month on 
month receives more 
views to it than the 
previous, with its content 
being downloaded and 
shared in ever increasing 
amounts. A far cry from a 
few years ago when our 
website lay dormant, un 
updated and not visited. 
Our social media sites; 
Facebook Group and 
Facebook Page attract 
new members to it week 
on week and has 
increased its membership 
six-fold in the last year 
and a bit. Pleasingly many 
of those who become one 
of our Facebook members 
also go on to become 
actual association 
members. 
Our fun social media 
Guess the Celebrity 
competition has certainly 

attracted attention and 
helps bring the 
association to forefront of 
people’s thoughts.  
Our quarterly Newsletter 
– the Tree, primary aimed 
at our Swallow Members 
to keep then fully 
updated and informed 
about our association, 
from the feedback 
received is well liked and 
also by our members in 
Northern Cyprus as well. 
It’s editor in chief Joyce 
Oxley has done a 
wonderful job in 
producing a genuine 
newspaper rather than 
just a two-sided 
document. Be it 
association news or fun 
content, getting the 
balance right is a difficult 
task and l’m sure you’ll all 
agree our TREE 
Newsletter is well worth a 
read. Don’t forget back 
copies from as far ago as 
1988 can be viewed and 
downloaded on our 
website. 
Local Press Week in week 
out the association is 
featured in the local press 
with on numerous 
occasions an entire full-
page article about the 
ATA published. Likewise, 
every day the association 
is mentioned on the radio. 
Word of Mouth Having 
drastically increased the 
number of member clinics 
we have in a month, 

means that our personal 
communication skills can 
be demonstrated to a 
wider audience. Having 
the opportunity to speak 
to more people about our 
association in a convivial 
atmosphere is a great 
bonus for the association. 
And with posters about 
the ATA placed in all our 
clinics locations, the 
association is always 
being promoted and that 
includes on our 
association noticeboard in 
front of the Girne Post 
Office. 
Display Boards At all of 
our member clinics, 
events and social 
gatherings when you 
come along to them you 
are greeted by a large 
association display board. 
To some this might seem 
a small thing, but it 
enables the ATA 
subconsciously to be seen 
and remembered in a 
person’s mind, just like 
these boards are seen in 
association photographs, 
on our website, social 
media sites and the local 
press by subconsciously 
seeing the numerous 
images displayed on them 
being seen by those 
looking at them, again our 
profile is raised.  
One of the benefits of 
having good 
communications is that it 
is reflected in attracting 



new members along with 
an obvious increase in 
finances. I’ll leave our 
Treasurer to tell you 
about this later. 
All though two things l will 
say about our finances. 
Firstly, following a 2020 
when we the association 
undertook some very 
expensive Good Causes, l 
make no bones that it was 
my desire to build up our 
reserves in order to help 
local good causes in the 
coming years, rather than 
have to ask members to 
put their hands in their 
pockets to help specific 
individual good causes, 
which in 2020 when tried 
in respect to the Karakum 
Special Needs Children’s 
School resulted in only 
seventeen members 
contributing.   
Secondly, the association 
has this year pioneered 
the digital APP Local Pay 
from Creditwest Bank in 
order to pay your 
membership renewals 
and joining fees.  
Because of Local Pay 
there is no excuse for our 
swallow members in the 
UK, America, Australia, 
Scandinavia, or a 
multitude of other 
countries not to pay their 
membership fees, that 
also applies to those in 
the TRNC who stand to 
benefit even more 
through the Local Pay 

discount campaigns it 
features on a daily basis. 
Activities; our activities 
this last year, despite 
having to cope with 
another Covid-19 
pandemic effected year 
have been a success one 
after the other. The only 
exception being our Tours 
programme, which 
because of international 
uncertainty regarding 
Covid-19, couldn’t take 
place. 
Although it is pleasing 
that this year, our Tours 
under the guidance of 
Gülter are once again up 
and running with some 
exciting destinations 
planned. If you haven’t 
booked to go on one this 
year, please have look at 
the tours page of our 
website for details of 
these. 
Events under the watchful 
eye of Debbie have this 
last year given members 
the opportunity to 
experience and learn 
about many new topics. 
Debbie has worked hard 
to put together a 
programme of events that 
embraced all aspects 
which our members look 
for, some cultural, some 
educational and 
informative, some just 
plain fun. 
All though have without 
doubt been exiting and 
enjoyable to have been 

on – well that’s what 
members who’ve been on 
them tell me. 
Unquestionably they have 
been great value for 
money! 
We didn’t close down in 
July and August and 
refrain from having 
events as in previous 
years, we just simply 
changed the events from 
a day time activity to one 
in the evening, and in 
doing so attracted 
different member 
participants. 
From those on our 
Strawberry picking trip 
when the coach stopped 
outside of a member 
(who was on the trip)’s 
family childhood home to 
wave and shout hello to 
the members mother. 
TO those who went 
through the Keyhole to 
tour the hidden surprises 
of a house in Girne’s 
Turkish quarter, which 
from the outside 
appeared a small 
untoward house like all 
others in the street, but 
on the inside opened up 
into room upon room of 
historical artefacts many 
of which were priceless 
and modern art of every 
conceivable kind – even a 
full-size World War one 
Sopworth Camel 
aeroplane in the 
basement. 



OR the tear-jerking talk 
given by Jarra Brown 
about the repatriation of 
British Servicemen and 
women back to the UK 
following their deaths 
whilst on active service 
around the world. 
AS would be expected a 
visit to GÜLÇE’S Chocolate 
Shop in Lefkosa 
before it opened 
to the public was 
heavily 
oversubscribed, 
but then again 
so were all our 
other events 
throughout the 
year. 
FROM a simple 
tasting event of 
Turkish Cheeses 
and Wines TO a 
talk on the Lapta Bronze 
Age cemetery, the 
association has packed in 
a busy year including our 
annual boat trip and fun 
seasonal Christmas quiz 
and festive meal. 
It is because of the 
diversity throughout the 
year that our Events have 
not only sold out time 
after time but also 
achieved such good press 
coverage. Which in turn 
raises our associations 
profile.  
Our four-week cookery 
course where those 
attending learnt and ate 
traditional Turkish Cypriot 
Village meals, was so well 

received, so much so, that 
members and non-
members alike are 
constantly asking us to do 
another. So good was our 
publicity for this event, 
that other restaurants 
have asked if we would 
like to do a course at their 
establishments. 

Social Gatherings Just like 
Events, our Social 
Gatherings during this last 
year have exceeded 
expectations, yes, we 
have dined at some old 
favourites such Azra 
Claire’s, Dogus Adres and 
the Black Olive. But 
through those members 
who helped to organise 
our gatherings in 2021 we 
have visited new ones 
such as Driftwood, the 
Eagles Nest, Shayla and 
many others. 
Selling out month after 
month has become the 
norm, whilst those who 
ventured up into the 
mountains on a balmy 

summer’s evening to our 
Turkish Cypriot evening 
(and those who read 
about it in the local press) 
will never forget the belly 
dancing! 
Throughout my report 
you can see that there is a 
repeating trend, that is of 
the associations profile 

being raised. 
But this has only 
come about 
because this last 
year all the cogs in 
the machine that is 
our association 
have worked 
together thereby 
enabling the ATA 
to grow on all 
fronts. Something 
which each and 
every one of us all 

should be proud of. 
However, not everything 
is a bed of roses. As an 
association we don’t ask 
attendees of our events 
or social gatherings to pay 
up front, but we do 
expect them to pay. We 
have constantly been 
getting people book to 
attend an event or social 
gathering only to cancel 
or not turn up. Our events 
and social gatherings are 
constantly sold out, by 
not turning up deprives 
someone who would have 
turned up the opportunity 
to  
enjoy an ATA activity. Not 
to mention the cost 



incurred to the 
association by 
establishments who want 
to be paid for providing 
the service we as an 
association have asked 
them for. Be it a coach 
company, restaurant, tour 
guide or events venue 
they all want paying for 
what they are contracted 
for. 
This was brought home to 
those attending a social 
gathering at Shayla Beach 
restaurant which gave our 
association a large group 
booking on a Saturday 
evening against its normal 
principals because we 
were the ATA. Well guess 
what, there were no-
shows, so Shala plated up 
the no-show’s meals and 
placed them in the empty 
table place settings – after 
all they had catered for 
the number of people, we 
the ATA had said would 
be there. And, of course, 
Shalya wanted paying for 
these meals. If it were 
your business you too 
would want to be paid. 
Trying to get money out 
of people after any 
activity is nigh on 
impossible, even more so 
if they are a non-member. 
We have had members 
booking others in for an 
activity, only to find on 
the day that someone 
else has also booked that 
person in to attend. 

Unless these habits 
change the association 
will have to go down the 
route of asking everyone 
to pay in advance.  
ATA members are 
respected and responsible 
people so this is 
something the committee 
don’t want to have to 
introduce, but will do so 
should this trend 
continue.  

On another point. I, and, l 
am sure all those who 
have contributed to the 
associations growth this 
last year are disappointed 
at the apathy which exists 
amongst some members. 
The let someone else do it 
attitude is certainly alive 
in some people.  
I have already said that in 
2020 only 17 members 
contributed to the 
associations appeal to 
help the children at the 
Karakum Special Needs 
Children’s School. 
Well, after the last AGM 
we sent a questionnaire 
to every member asking 
for their thoughts, ideas 
and suggestions, a simply 
tick box questionnaire 
which could be completed 
in two minutes, a 

questionnaire aimed at 
finding out what 
members wanted from 
their association – only 47 
members replied. 
When for various reasons 
the committee needed 
new members to join it – 
only 3 members 
volunteered. 
When we have repeatedly 
asked members what 
good causes, they would 
like us to support – only 2 
members have ever 
responded. 
What can be said though, 
is that despite these small 
numbers, all those that 
replied have showed 
themselves to be 
committed ATA members 
and as the saying goes it is 
better to have quality 
over quantity any day! 
Our committee comprises 
of 8 individuals who freely 
give up their time for the 
benefit of all members 
and the association as a 
whole, some help, 
assistance, suggestions 
and ideas from others no 
matter how small, is 
always welcome! 
To those of you who were 
at the AGM, I know l am 



preaching to the 
converted, because you 
all gave up time to attend 
the AGM, but please don’t 
become apathetic and do 
ask your fellow members 
not to be also. 
The more help, 
assistance, suggestions 
and ideas the committee 
gets the more our 
association will continue 
to grow. 
And after all it is not mine 
or the committee’s 
association, it is yours and 
your fellow members 
association. 

As l don’t want to finish 
my report on a down beat 
note, let me tell you of 
some of the things 
planned to help our 
association flourish in the 
coming year ahead. 
Firstly, our committee will 
be looking to make 
changes to our 
constitution in order that 
will enable our 
association to thrive for 
many years to come. 
Some of the conditions in 
our constitution such as 
having to have an AGM 
quorum of 50% of 
members plus one to start 

an AGM is total unrealistic 
as our association 
membership grows. 
Likewise, a necessity to 
have a defined allocation 
of nationalities on the 
committee, in today’s 
modern age again is un-
realistic given how our 
association has changed 
since its inception all 
those years ago. It should 
not matter what 
nationality you are, if you 
have the ATA at heart you 
shouldn’t be barred from 
playing an active role on 
our committee or even 



being the association 
chairman.           
These changes will be 
brought before the 
association members as 
and when they are agreed 
upon with the 
Kaymakamlığı. But let me 
say now that any changes 
will have to be approved 
by the association 
membership before 
coming into effect. 
Our weekly membership 
clinics will continue to 
increase in number across 
Northern Cyprus and also 
include some at venues 
and in some instances at 
times where they can be 
held to allow for a more 
social orientated clinic. 
Going back to basics, our 
association will be 
introducing not only 
another cookery course 
this year but also a 
Turkish Lesson course as 
well. 
It is envisaged that our 
website will be modified 
and updated in its 
appearance. 
Our Discount Providers 
Special Offers will 
increase, including one 
which l can promise you 
will be very beneficial to 
every single ATA member 
when details are able to 
be announced. 
As members become 
more accustomed to Local 
Pay so ATA special offers 
may be made via it. 

As I said at the beginning 
of my report, over this 
last year the profile of our 
association has 
dramatically increased 
and through the few 
changes that hopefully 
that will take place this 
coming year, and by 
ensuring that everyone 
pulls in the same direction 
at the same time, our 
associations profile will 
continue to grow, which 
in the long term will 
benefit all members. 
Finally, as our 
membership continues to 
grow across all its 
spectrums, the result will 
be in a continued 
evolution of our 
association into 
something which each 
and every one of us will 
be proud to belong to!
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